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® 1
® 2019
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© A=, A, ANE, 252
@ Emphasis manipulation effect in terms of the
least-abled sets on cognitive load, transfer, and
instructional efficiency
A @ Problems of Education in the 21st Century
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@ 77(1), 228-243.
® 3
® 2019
@ DOI: 10.33225/pec/19.77.228
O A", 28, $AF, 479, 1FF
@ Developing an effective model of students’ comm
unities of practice in a higher education context
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® 2018
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1. Shin, Y., Kim, D., & Jung, J. (2018). The effects of representation tool (visible-annotation) types
to support knowledge building in computer-supported collaborative learning. Journal of Educational
Technology & Society, 21(2), 98-110.
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2. Choi, S., Kim, N., Choi, S., & Kim, D. (2019). Emphasis manipulation effect in terms of the
least-abled sets on cognitive load, transfer, and instructional efficiency. Problems of Education in

the 21st Century, 7A1)., 228-243.
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3. Kim, J. H,, So, B. H., Song, J. H., Lim, D. H., & Kim, J. (2018). Developing an effective model of
students’ communities of practice in a higher education context. Performance Improvement
Quarterly, 31(2), 119-140.
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X 2E)

O F4, o)z, 454
@ Dynamic exploration on self-explanation prom
pts in complex tasks

1 HIA} =3 2019.2 T @ 2018 International Conference of the
Learning Sciences
@ 2
® 2018 (London, UK)
© ©1AF, ¥, 454
@ Leave some space to think: Can less
guidance bring more product?

2 FEN SEES) 2018.2 7= @ 2018 International Conference of the
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W odisted A A7 Zek 2wl stedd A
Bl g =% 2 54 Ad AgWe 2+

S I AEoE A, H7|H 93
E2RE g0 =8 A4 9 ¥ 8

R

pud

‘Global Educational

oy

o F8) oA HETLS
ol A&H A Bt esEs

25FeT B 2 9 =)

ot
mlo
A

= A ﬁlﬁ}ﬁt}

3 ternational Field Trip &<
B gt sel A st&ts FdE Zeista, %A eus AR A9 Ul dx 22w Y
! d @ E 3l Field Trips Ag 2 29T A

International Field Trip

_54_



4THH| BK21 AFY
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g5 2017.1.1.-
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2 A7 $5F %
T Q= QHTT 538,550
AFA(FI) I = 0
3 42
1R A8 = F 0

@D 4=
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5FACA )
2018.1.1.- 2019.1.1.-
2018.12.31 2019.12.31
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0 0
0 0
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O FARS NEATLHES] 954
(B 3-2) 22 537+ 0L+ HEATYHE MY
Ze) A AR 4
4 =
:i w5y SEMs  AFEE T ARETHAE SN
- WEATLHES) $54
D Jeong, S., Song, J., & Hsiao, Y. Y.
@ Testing multi-group measurement invariance of data from the
knowledge creation practice inventory
N 823 @ Human Resource Development Quarterly
E A 9] B
&4 10674187 P wn @ 203, 243-262
Ly
®
® 2019
@ 10.1002/hrdq.21323
1 B HRDQE 2010 @ F-E SSCIF d&x=2 AAW T 9lom Industrial Relations & Labor &okollA A¢ 10%
olufe] A A

B3 IF = 3.000 (2018 JCR 71%)

Bl 2 A3 A 4%Z0|Z(Knowledge Conversion Theory)ell 7]%bste] KCPI(Knowledge-Creation Practice
Inventory)®] ©El3Ad 2 dwksl rtsAS AEFsidon 1FEAA HAFR T FAF eQlE4
(Hierarchical Multigroup Confirmatory Factor Analyses)& 283 3b=e] Wizl @ F& HE 223
2,364 tidoz a9l H(Factor mean)S A3k YA &el(Configural), =7 Metric), 3 (Scalar),
EA4HEEAHFactor Variance/Covariance)®] &Y Ad(Invariance) testoll Al Al ZFA Fdslive AS &
AetRAE. ol &= thFg oA KCPI AHgo] By o= gdds A, 719 dFA =
Ao AAZE FES g € FFS A3 8T F Jd' AHdF AAEE AFTFE

@® Jeong, S., Hsiao, Y. Y., Song, J. H., Kim, J., & Bae, S. H.

(2016)

@ The moderating role of transformational leadership on work

engagement: The influences of professionalism and openness to
oA

sns | 105701 ;; st change

SAE 674187 Fel w=n @ Human Resource Development Quarterly

LS
! @ 27(4), 489-516
)
® 2016
2 @ 10.1002/hrdq.21265

BJ HRDQ= 2010 3E] SSCIF st&x 2 olAgutw ¢l on Industrial Relations & Labor Eokoll A 49 10%
ol 9] Ad =]
BJ IF = 3.000 (2018 JCR 7]%)

B mate] WEA3 wsto] Wid Mgdol AREY vXe I L Fuwgel Wy i zdEH}
& s A = 5970 StaelA 1,886 0] wAHE o ® Datas FREHPSH LFEA
O34 =84 Multilevel Path Analysis)& F38st3ls. = wAbe] A3} Hstol ek APde 25
290 TAAJ] FFLS o, e WA guie AFEYA FoAvd FFE vIAA &gk
5 Sade] MEA fuie dave wst tid MEAET HRES Aleld] BAE AHoE =d
oA, ARG AFEY Aol BAMAE BHos 2dste A AT 2 A7 2HAE T
= Weto A gAQiekal, W& Bl WA W& JHel i A AAEES AFe, dtu W &%
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Ao 2 &&= %o DataE E3 Multilevel Path AnalysisE 33t the ol
bl Agste] ¥ FHopo] AT 9 =9& AU
O &3], A5, A
@ The effects of representation tool (visible-annotation) types to
support knowledge building in computer-supported collaborative

= 91:

learning
=2 10081066 w523 61;%? @ Journal of Educational Technology & Society
ST @ 212), 98-110
®
® 2018
@ -

B3 Educational Technology 4+$] TOP 5 SSCIF &4%]<l Journal of Educational Technology & Societyell Al

BJ IF = 2.133 (2018 JCR 7]%)

Bl 2 aA3:= AFE g985(CSCL) B40lM B33 24 2 9% 4 ~ ko] %
45 A4 B St Astel vXE Edte) dsl ATHAL. o ATE SI5ke] 38 Wl FRATO| Fel
stgon, du gt @4 2ASYIMI 2ARG % QX B 2AET % &l
Y EE =7F ASSt B3R AAE FIF. A7 FAARELS ve =21 F sl #iA
MS7} &A= A ¢kal PS7F AZEA &g (IF N), (b) MS7} &A= PS7F A=A &8 (OF F
MS7} &AFEA &3 PS7F Al&E (IF P), (A MS7F &A% PS7F Al&dE (2§ FP). & :L% =
£ o] Fo o3 HAet FF AY AAE FAF. ZFAo| W=W Group FPE ©HE IFET 73 4
FE Bon, g AV 7HE B3 Odd 39 EE2H 22 v Ue FE S A8l A
7hgk Ao = JEhd

O A+, A5, $54

@ Types and timing of scaffolding to promote meaningful peer
interaction and increase learning performance in computer-supported
collaborative learning environments

3t<=x] (@ Journal of Educational Computing Research
A4 10081066

El

@ online publishing

®
® 2019

@ 10.1177/0735633119877134

B3 Education #oF 29 25% W A3 SSCIF 8t<&A Journal of Educational Computing Researchell Al =l
B3 IF = 1.543 (2018 JCR 71%)
Bl 2 A7 AFE/ FYSHCSCL) S4NA F48 A4 s TR AX ] FEE P4

A3 2212 B AL&EHE JMAIA F4(Visible Annotation) f-&2] EHE BAERS. o]

SEatel A3 #HA g TRHI=ZE A= 7Tl de Al 7 739 A F4E AR FAxE
Al 35 5 & 280 FAHE FEEer ZF dFole odd f3 e Al AFENeH 7 §3
53 Za (@ AFE 7N FETFAA IR AXE FEE7] A% F4U TL §3, () WE o8 3t
@At E ol g BAIE A% TLL 79, (© Ad ol3 < Tl g C 73, A7 Aol =
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@ An application of work engagement in the job demands-
resources model to career development: Assessing gender

o differences
ol¢<4= 11155368 P i;%:] @ Human Resource Development Quarterly
7 T @ 292), 143-161
®
® 2018

@ 10.1002/hrdq.21310
5 BJ HRDQE 2010¥%-E SSCIF st&A|Z <lAgwty 9 on Industrial Relations & Labor -ofoll A 4] 10%
ol AH dt&A<
B IF = 3.000 (2018 JCR 7]%)
Bl 14447/ HHRD) £oF <= HRDRESCID)eNA wxF 27 7-A4ARFPUD-R ModeDS 7270w
Ao A AN A2 AFE F SUE, o] dFE NERFES 4FHoE B4 Hxo AF4

E3 .

142 ¢ 2,000 o.2RE $3wE olylo]H Datas &3] TIFEAEY WY Oddd By

(Multi-group Analysis)®@ #FA3 784 (Latent Mean Analysis)S 33dte] APATFES EstgE. T3
A

Ao AgnogE AU AR dof, Y wE, FY EUS olF T oH, FAre A
A3 AHFAAALY F24e A2 ATl AF&¥ Measurement Invariance TestE Bl Aol A ul$-
93 BAAH JHHo AW AAAY/MNLTMHRD) HokolA  HHJEE, olF ol&F uFE
ADHR(SCOPUSH)®| R & =342 olgrol g WHES GAsHA aiste $&5d+5 3%

@ Yunsoo Lee

@ Identifying latent profiles in work-to-family conflict and family-
to-work conflict

18 1155368 ?—E st %) @ Human Resource Development Quarterly
ol&4 Je
= 29(3), 203-21
Zhar @ 29(3), 203-217
®
® 2018

@ 10.1002/hrdq.21312

BJ HRDQ= 2010\ €] SSCIF st<&x 2 olAutw ¢l on Industrial Relations & Labor Eokoll A A< 10%
6 olte] Am x|

B IF = 3.000 (2018 JCR 7]%)

Bl 2 o7& s= uiste] Work, Family & Health Network (WFHN) el Fortune 500t} 7141
ez £33 FTdald Datag &3t AAAAD/NEHRD) EofollA HEE FANZZ3Ad 4
(Latent Profile Analysis)< AAIE A7, AR-71F ZFWork-to-family conflict s 7}+&-2% 2
(Family-to-work conflict) =& wg} & 571A 9] A Z20d S DAY, AAQzzads 24
€ d S vAE dFE 24 9 AAZERY F AolE viud AT AIAE "R 45 F
7 2 AAzZ=Egde] §yd w2t wEsE AEWMAES AFdor dths MRS AFE o AF
AHRD FAIgt&t)3|d 4] 2018 29 #xEP, H9¢F =42 AHRD Cutting Edge AwardgE 4743
T3, HRDQANA i@ AAE =85 T H*F | 4oJ=+= Richard A. Swanson Research
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HZ 543 44

20154 20163 20174 2018
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: Testing multi-group measurement invariance of data from the knowledge
creation practice inventory
Bl &< 2 : Human Resource Development Quarterly
Bl Al 44 2018 7€
B3 DOI ¥ : 10.1002/hrdq.21323
Bl AlA stex B4
- HRDQ+= 2010W¥@H-¥ SSCIF dt&A=2 A 912 ™(JF=3.000), Industrial Relations &
Labor &okoll A % 10% ol el A ==
- HRDQ+ AHRD(Academy of Human Resource Development)oll 4] w¥37+sh=
(HRD) Foko] tix stEAE, AAAANEHRD) EokdllA Fo3MA thFoiA =
SAste =7, JAAL/NLHRD) ATl 719E 5 A WRHE Z ol A" 7
@15& ATE AAFE A
Bl d7E9 719
- KCPI(Knowledge-Creation Practice Inventory)E dr= wgte] 3, ¥t HE ZZAbo A
7‘*4%%} ? A=A H]*E??JQE&H =79 gaEet duks vheAd S Assden, ols
kel k(e A, dE, E%HH%‘ ) X o
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Fse A ANFE W A
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e
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=
o
rfu
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2L 7N (HRD) Eokoll A Aol k53 AdE P&

=S 9a A3 HR A 2 InterventionS AFgozxn B

|4 A Adg Adsta, 229 A4S AEsta HFOEHA A&7 HA

AE A A% A AT

e

Nonaka(1994)2] A] 2] &= o] Z(Knowledge Conversion Theory)& 7]HFO 2 X]2]

< SA3st7] g KCPIY] ¥4 S AFste A7, =9 vzt 2 33 7§

22 23649 DataZ HIECZE AAZ oG A3z QB (Hierarchical
Multigroup Confirmatory Factor Analyses)< %3 KCPI7} &3 % Wzt B&o I3 3l
A AL&d & A=eAE A5 A, 8dBFF5 YA (Factor Mean Invariance)= A9 g
Uz desd ”(Conflgural Invariance), =45 Y d(Metric Invariance), dHF LA
(Scalar Invariance), ®4H & ®4Fs < Ad(Factor Variance/Covariance Invariance) testoll A Al
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Bl &< 2" : Educational Technology & Society
Bl Al &4 : 20161 10
Bl AA stex 54
- Educational Technology %1 TOP 5 SSCIgF ¥<X%]<l Journal of Educational Technology
& Societyell AlA(5-Year [F=2.682)
- ET&S+ 15 dRNA Herled w3z 88 oyt wstEol&3 wSH 7Py
ol AE9A 7Eel HEE F A=AE GFe AFH d7ES FE AAST A=
Bl A7&9] 719
- B A7 WOEE AH&3ete BEop axAola §84<%
Uk, A" #AIQ Dataol] 7193t ShseiA] AA ] L3

2R o5 Aol RFP FARA o8 A
- AT WEE YOE Sm WHAAY BEY A5 AT AY AT BoFE EEF,
mEzkx] F2E S ¢E5Y g A4S AT7Y Aoz Jud
Bl a744E As
- B d7e gsAY deA e wE 433 wsz2a33 WOE(Worked-Out
Example) A 210l &35 AFsHr] 93 2=, o5 98] C =218 #3 &
AA Aol ML, =% o AMHSH AFZL WOE Ao, H83 /\17—.”—1

=
ot
U

WOE 3¢, w42 A%zt WOE e A7tH WOE Reholl A A= ow 999

o %37A3}+8 ANOVASH ANCOVAE o] 3ol ¥4% A% A8 weZzags A
A7 WOES] Abgol 7bg &sbaols E&He ¥4 2o vehy

Bl Fousd : ol&S

Bl FAAAR . FARA 1A A
=% A& : The effects of job demands, job resources, and personal resources on the
psychological well-being of middle-aged workers in the United States: assessing latent
profile differences

Bl &< x4 : International Journal for Educational and Vocational Guidance

Bl Al a4 : 20193 10€

BI DOI ¥ & : 10.1007/s10775-019-09414-2

Bl AA s&x 54

- DEVGE 2011 @ #-H SSClw &g&=A=E

- UEVGE A AAASZE o|f7F Ha
AeA Aol Agdoely AR
kil U

Bl A7 3 &9 7]

- FAIAES Ao g = fif= Data set! The National Survey of Mid-life
Development in the United States® #4138t eluats H|Ze] A AAZCE =%
o] =83} ol AAAL/NEHRD) A4 THEAS

- 23383 AR st e fEuEelA SIS #Ee TEek %
xj,x} 7HHL(HRD) 2wy AH%s sHste b 712AE 2 dA e

9
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. 8IG - HRD & MY flo|y BA 7|1 - MEIHQIAS| M 3 B!
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+ Special Topic « =9 7| Data—driven 227

+ 52 HRD &3] #uo 7|1 A =4

D 28Fs & AAAANLHRD) HEA 2]
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Bl w &7y #FouwsE9 AHRD SIGol & 2 #uE T3 A7 AHE gEx, I -9 g
=349 uF{ % FEATE S Agd
Bl AHRD #¥ SIG % Korea HRD SIG®} Quantitative Research Methods SIGE F4 o8 ZEala
=6, g% Qualitative Inquiry SIG, Scholar-Practitioner SIG, International HRD SIG %5 %o 2]
Z& Hd A9
Bl st 9 SIG FodE E83ta, SIGAM FH8 We2 83 3 I Avus S8 oistads
S| A Debriefing® #A1& <

W ATD 9@ Zeo 9 HRD Z2HE 3
Bl AA Ht HRD Practitioner & 3]¢1 ATD(Association for Talent Development)ol A 7§ H st A
A @2 ATD International Conference & Expooll n&dATE e I E Fojgt
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AruE AHsta wdE3 dAA st FHolA oF A
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Bl o3 oistgA A z2agow AHEEr] v, Study Tour =213, Research Project &
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- 53] o]&4 4= HRDQO AAME =& T 714 43 =& 443l= Richard A. Swanson
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st ol Y99S Wl %Zﬂﬁbﬂ QM A=

- wEAA L oolHY AT EokolA SSCIE Ad ETR&D(Educational Technology Research and
Development)e] Editorial Review Boarde} A3 Al SSCIF, #A SCOPUSHE A TOJET(The
Turkish Online Journal of Educational Technology)®] Editorial Review Board2 3}-z3st™ w44 A,
wFshEol &, ShEHe, Hur|Er|wt WA T fokillA IAA FgedEss Fa ATl 7
oAl A+

- St st Bof mAAR Top research group?l ISLS(International Society of the Learning Sciences)
oA F#sl= ICLS(nternational Conference of the Learning Sciences)®} CSCL(International
Conference of Computer-Supported Collaborative Learning)2] invited reviewer2 &&53t1 A=

- wEAAAA 2 AgduSs A7 Hopola QAAAYU/NEHHRD)S] wi®A 4ol Human Resource
Development Quarterly(HRDQ), Human Resource Development Review(HRDR), Human Resource
Development International(HRDI), European Journal of Training and Development(EJTD)E 333}
ol Rofeo] SSCIF % SCOPUSH #@¢l Psychological Report, Current Psychology, International
Journal of Workplace Health Management, International Journal of Human Resource Management
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South Korea

tEt 3ol A Al1A

8 71Yas A7 FAGEH
FAE AF= 20159 19 195H 20199 12€ 3197bA] <A 8
ATE BEIAGOM, o &5 WL B Y17 UM AFE WEs|

i
2015.02.19.-21.
St. Louis, USA
2016.02.18.-20.

Jacksonville, Florida

2016.06.30
Chicago, Illinois
2016.07.14.-15.
Vienna, Austria
2017.03.02.-04.

San Antonio, Texas

2017.06.10

Kobe, Japan
2018.02.16.-17

Richmond, Virginia

2018.10.12

St. Louis, Missouri

2018.11.08

Bangkok, Thailand

2019.02.14

Louisville, Kentucky

2019.11.07

Hanoi, Vietnam

3 e

st ol&

2015 AHRD International Research
Americas

Conference in the

2016 AHRD International Research
Americas

Conference in the

National Career Development Association (NCDA) Global
Conference

International Conference on New Horizons in Education

2017 AHRD International Research Conference in the
Americas

The Asian Conference on Social Science

2018 AHRD International Research Conference in the
Americas

2018 Annual
Conference

the Midwest Academy of Management

17th International Asian Conference of the Academy of Human
Resource Development

2019 AHRD International Research Conference in the
Americas

18th International Asian Conference of the Academy of Human
Resource Development

£)

2015d Early Career Scholar Award 4/

2018 AHRD Cutting Edge Awards
and the United States:
o] &4 14, 2017d AHRD Cutting Edge Awards <%

Ry

A Multigroup Structural Equation Modeling Analysis’

effects of burnout based on the job demands-resources model’

ol :<47, 20173 AHRD Cutting Edge Awards

PN
o

work-family balance and work satisfactory outcomes’

ol &< 14, 20179 AHRD Cutting Edge Awards
conflict and family-to-work conflict’

2= .
T
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‘Knowledge Creation Practices of Teachers in

‘A longitudinal examination of the causes and

‘Identifying latent profiles in work-to-family
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Sil| stEdd] dA ¢ A =t 3] ol& B 3.(H)

o =} 2016.04 . .

1 2016 ICET international conference 4
A Seoul, Korea
= 2017.11 .

2 . 2017 AECT International Conference 1
ZF4~ | Jacksonville, FL, USA
) =} 2017.11.09 . .

3 2017 ICET international conference 1
2 Seoul, Korea
o 2} 2018.05 . )

4 2018 ICET international conference 7
A4 Seoul, Korea

5 Az 2018.06 13th International Conf f the Learning Sci 3
A London, UK nternational Conference of the Learning Sciences
Q) 7} 2019.09 . .

6 2019 Learning Sciences Graduate Student Conference 1
Z 4 IL, USA

o} 17

2. A &3 U3 4 Wy
HRD Cutting Edge Award Early Career Scholar Award

I

AHRD Cuttisg Edge Avward

e i e g e £ iy e

AMRD Custing Eddge Award

i Craates Fractaon of Trackee i iouth Lovss bertifring Labons Frofflos in Work-u Fassdy Condiil and
el U Mg & M S s Lagssrm Tamaly-ao-Wiork Comfit

Taraist L, P Femmrpbramas Sapr Bngarey

by B,

k. ’
ANRD Catting Edge Award AHRIN Cwtting Edge Award
Ay b A e ey p— e = iy Y Py S 5 g B e
e Eo— o P e e A st B e
 Lomggitadingd Camordosl Correlation of Work-Family A Lowgitadiasd Kusminanion of O {ases sl Dot of
Paliror s Wort Mbacury Cuicomes P B . G ol Cvmmats- Remisroes Ml

by sy B Vi Loy [r— L B By g
o HTRE S Te—— Fresbemg M | 'Bevrars

e, Fras Lok, Foaren

- (Early Career Scholar Award) HRD opollA HQ] = 838]9l wE AHRD AU E A7 -
Aot} 7l o we} o7 7R e dtal 8. 1 % Early Career Scholar Awards A7A2A4 A 2
=+ Wee AXAFANA 48k e R TP e ATE TS & Hol AFARke] F3E 9l
om7t A& FATEAS HRD o]&3 AAlol] 7|odstaA #53 vk A5 QUAo} o] A& 4%

- (HRD Cutting Edge Award) AHRD @20 A&7 A ZE2ZAIY FollA oF 104 W] Hojd =
S Hrste] AFAbAl 4sk= HRD Cutting Edge Awards= AR @ 2~0] E 9l FAof we} 258
sk ATE AR wsATEAS 2018 ‘Knowledge Creation Practices of Teachers in South Korea
and the United States: A Multigroup Structural Equation Modeling Analysis’® 2= ATE =3} w)= =
oA WAFES] AAFZolghs FAE TR BE S ALY HAFFOEN o] s FAERS

- o84 ug= 201738 2€¢, ‘A longitudinal examination of the causes and effects of burnout based
on the job demands-resources model’ 3 ‘A longitudinal canonical correlation of work-family
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balance and work satisfactory outcomes’ 2#H2] =%Fo] AHRDOIA vt} 109 He FHojd =
S Hrlste] A7 A A FA4St= HRD Cutting Edge AwardsE BAlo] FA8g 1, 2018y 2€
‘Identifying latent profiles in work-to-family conflict and family-to-work conflict’ & HRD Cutting
Edge AwardsE ThA] =48t 39l H 22 2d7 39 4L e 5 A7dF S AT

- (Richard A. Swanson Research Excellence Award) ‘Identifying latent profiles in work-to-family
conflict and family-to-work conflict’ =& HRDQAA AlAE =& oA 1 3 71 53 =
Eoll 4/43k+= 2018 Richard A. Swanson Research Excellence Award $1 3H9| =& AHHUS

- (HRDQ Top Downloaded Article 2017-2018) ‘An application of work engagement in the job
demands-resources model to career development: Assessing gender differences’ =% HRDQoI A
2017-2018 717 Ho] g2 =H A9 2089 =302 HAAHHNS

Hn

&

7]]% a]uﬂ/]&:} zzlyﬁm M;r)r z‘az% tﬂ 1%]7]. E_q] Ho];_q] Evaﬂ;G 6]—%% <
lom, SSCI % SCOPUSH A 'd¢ Editorial Review Board W12 &%531H
Sl o] AR MAE A% S&5& AH3L U+

T2 st=A 9 Stedd olF 9%
[SSCI] . o o .
Journal Leadership & Organization Development Journal (LODJ) Editorial Review Board
Human Resource Development International (HRDI) Editorial Review Board
[Sjgl?;ils] Journal of Chinese Human Resource Management (JCHRM) Editorial Review Board
Performance Improvement Quarterly (PIQ) Consulting Editor
- A% i WA, ol g, sheatet, ArlE i wavAl T Fokel ARA ]
Hlste] SSCI 9@ SCOPUSH #de] Editorial Review Board MIH & ZEalm <o AR AHE
A% B A%HT Y
78 stex 2 &3 ol g g
[SSCII . o .
] A Educational Technology Research and Development (ETR&D) Editorial Review Board
ourn;
[SCOPUS] . . _ o .
Tournal The Turkish Online Journal of Educational Technology (TOJET) Editorial Review Board
u
International Conference of the Learning Sciences (ICLS) Invited Review Board
Conference : _ _ : )
International Conference of Computer-Supported Collaborative Learning (CSCL) = Invited Review Board
- ole% WEE AAAUAL, AAALRY, AP R S 5 BA Lope] WEA s

SSCI ¥ SCOPUSH Ado AAYYoe =z &53ta A, 2018 dFE AHRD Dissertation of the Year

Award (the Esworthy Malcolm S. Knowles Dissertation of the Year Award)e] AALE 313l S

T stz 9 steti3] olF =iy
Human Resource Development Quarterly (HRDQ) Reviewer
[SSCI] Human Resource Development Review (HRDR) Reviewer
Journal Psychological Report Reviewer
Current Psychology Reviewer
[SCOPUS] Human Resource Development International (HRDI) Reviewer
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European Journal of Training and Development (EJTD) Reviewer

Journal International Journal of Workplace Health Management Reviewer
International Journal of Human Resource Management Reviewer
Conference = 18th International Asian Conference of the Academy of Human Resource Development Session Host
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@ FA FFAT A

(# 3-5) %2 5H7K2015.1.1.-2019.12.31.) =ZH 25¢HE AMH

FFAT HolA
s

2 =
g4 A7E - “—if 12&71 3%
5‘9_ 01 o ZI\_ o % ‘_?‘Z]'
USA
[Texas A&M University
Shinhee Jeong Educational Administration
& Human Resource
Development
USA
Song, . . .
) Yu-Yu Hsiao [Texas A&M University
Ji Hoon )
Educational Psychology
USA
[Texas A&M University
Junhee Kim = Educational Administration
& Human Resource
Development
USA
Shinhee Jeong [Louisiana State
Song, University Baton Rouge
Ji Hoon USA
Yu-Yu Hsiao [University of New
Mexico
. USA
Kim, .
. Donggil Song /Sam Houston State
Dong sik . .
University
USA
Lee, . -
Shinhee Jeong [Louisiana State
Yunsoo

University Baton Rouge

A AT AF ¥ AdEY link

Jeong, S., Hsiao, Y. Y., Song, J.

H., Kim, J., & Bae, S. H.

(2016). The moderating role of
transformational leadership on

work engagement: The 10.1002/hrdq.21265

influences of professionalism

and openness to change.

Human Resource Development

Quarterly, 274), 489-516.

Jeong, S., Song, J., & Hsiao, Y.

Y. (2018). Testing multi-group

measurement invariance of data

from the knowledge creation 10.1002/hrdq.21323
practice inventory. Human
Resource Development
Quarterly, 2%3), 243-262.

Shin, Y., Kim, D., & Song, D.
(2019). Types and timing of
scaffolding to promote
meaningful peer interaction and
increase learning performance 10.1177/07356331198

in computer-supported 77134

collaborative learning
environments. Journal of
FEducational Computing
Research, 1-22
Jeong, S., & Lee, Y. (2019).
Consequences of not conducting
measurement invariance tests
in cross-cultural studies: A
review of current research
practices and recommendations.
Advances in Developing Human
Resources, 21(4), 466-483.

10.1177/15234223198
70726
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Locating Scholarly Source a3 E2E ekl o @ lE o)A

2019 S TG (RE] B f

y

2018
WDEREHMEEE T
24

Locating S<holsny Source
ia ddbddisy W i b WFID

R e

Vel
e

o= et AL wF HH Qo
A=t T &
A =2 A ol AH
A= (®=) Univ. of Georgia, Jay W. Rojewski
A ISD9} HRD EdE
Az (=) Louisiana State Univ., Sunyoung Park
2016.07.28. A SSCI Ad AAAES] =5 vE 3 w8Ex 8o A3

2015.11.03.

2016.05.09.
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FAAk (m]=1) Loyola Univ. Chicago, Seungho Moon
2016.10.06 A TAtEA =7 AAF AA et (EATAA TG PHE FHLE
S AR (&%) Univ. of Canberra, Moosung Lee
A HRDell it HZ A7 2 o= A8Y
2017.05.12.
ZAx | ("]=) Louisiana State Univ., Sunyoung Park
A HRD 53 % A7 &4 At
2017.07.16.
ZAz | (W]=) Univ. of Minnesota, Twin cities, Sehoon Kim
A HRD #ofe] AT5%, MEL ATFA
2017.07.16.
Az (W]=) Univ. of Oklahoma, Doo Hun Lim
A =244 2 A Ay
2017.07.20. . _ _
ZaAx | (9)=) Western Michigan Univ., Dae Seok Chai
A SSCla =& 244 2 83 T3 ¥y
2017.07.22.

&A= (v]=F) Univ. of Oklahoma, Doo Hun Lim

AT A =olot AFdH AsE 9% AU E Determinants of student math
2017.12.19. achievement at the school level: A multilevel moderated mediation approach
ZAA | (F]=) Univ. of Georgia, In Heok Lee
ATFAA =9 AF9F AstE A% AFHHE Stratified Dreams? Growing
2017.12.29 Socioeconomic Disparities in Children’ s Expected Occupational Status in South Korea

FAAk (n]=1) The Pennsylvania State Univ., Soo-yong Byun

A Research Publication in the USA
2018.07.10 .
Zdx | (v]=) Indiana Univ., Purdue Univ., Junhee Kim
2018.11.0 A Locating Scholarly Source [How to access scholarly articles for WFED]
.11.05.
&A=k (1] =) The Pennsylvania State Univ., Yunsoo Lee
A 421 A @ AT AFHA
2019.07.20

ZFA=k (M=) Univ. of Oklahoma, Doo Hun Lim

W a9 stens 2E 3 H% ¥5L 59 IR

- W5FE P JAAALANLHRD) ok =4 Hol RS St=th3 ] “Association for Educational
Communications & Technology(AECT)* ¢} ‘Academy of Human Resource Development(AHRD)® &
MEd ZAstE gFd d Frlem Y3, HEAWD ol HFog BEEWA UM WFE
2s] sk A

vk ofygl dEo]  ‘The Asian Conference on the Social Sciences’ ¢ Q<Ego}o]
‘International Conference on New Horizons in Education’ & ©Tds A st=dise] 34 =
IRE 53 A7 AAE IRt e dAsH A HENAE FHe

ol &4 meE YAHALNILHRD) EopollA &@d AFE FAsh 20183 WEW shcoldA A=
18th International Asian Conference of the Academy of Human Resource Developmentol]l 4] Session Host &
&S FYs35. Session Host2A e Ao A 7S A3 2d 9 Auud Agste 5 2y
ol &8 433

sSeE=E T
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18th International Asian Conference of the Academy of Human
Resource Development, Session Host(2018)

AHRD in Asia, 2019

= gz € A7V AR AT nF A3

Young Faculty €§&®& +A3%ke 2019 Chicago Longitudinal StudyE <83 Institute of Child
Development®] Sangok Yoo ®HARe} =uf - &) FTAFE Fd%, 53 HA EFEFH 7]HA
Multi-level Latent Profile AnalysisE& 283+ ‘Individual profiles and team classes of the climate
for creativity: A multilevel latent profile analysis® 477} 20201 @ SSCI& A'd<l Creativity and
Innovation Managementoll AlAHE. LFE5AWHA meta-SEMS 283 Entrepreneurial Team <
( ‘Entrepreneurial Team Conflict and Cohesion: Meta-Structural Equation Modeling” )& A& % <
et =

The State Univ. of New Jersey®] Eissenstat BFAFe} HRD #-33} Rehabilitation oA Ao &=
kel th3 HEEAH AFE F3k QA3 ‘An examination of barriers and facilitators of job
satisfaction and job tenure among PWD based on the theory of work adjustment’ ), ©]=
International Collaboration Research Grantell Work-and-Life Balanceoll 3+ ‘Exploration of
explanatory and response variables of work and family balance: A canonical correlation analysis’

ATE AR FH=E FF AKZA F5ATE TS A8

Augsburg Univ.9] Seobin Jang 4%} Servant Leadershipell #3F F&dATE F3Fo]1( ‘Serving
for thriving: A moderated mediation analysis on the relationship between servant leadership and
thriving at work’ ), &3 Corporate Social Responsibilityoll #3+ AT1S =33 A &Y

Texas State Univ.e] Jin Lee n9} WEWY IAAT<  ‘The mediating effect of leader-member
exchange between cultural intelligence, job dedication and turnover intentions’ 3} HRD #3 ojlA<]
Workaholism 1-7+<1 ‘The relationship between work engagement and workaholism: A systematic
review and meta-analysis’ ¢ #&F& Axtg](Decent work)oll #3+ 4521 ‘A Validation study of
the Korean version of decent work scale’ & 33 A

Texas A&M Univ. Commerce®] Seungwon Yoon nl<*, Louisiana State Univ.9] Sunyoung Park nl<F,
Univ. of Illinois Urbana-Champaigne] Boreum Ju ®ALe} FFATFE ‘A meta-analysis of the
relationship between learning organization and organizational performance and employees attitude:
Using the dimensions of learning organization questionnaire’ N7+ =33+ A &Y

Louisiana State Univ.2] Shinhee Jeong n<=¢} HRD #Heo] @ FH24] A7l ‘Assessing adult and
continuing education needs in South Korea metropolitan areas using a Borich’ s needs assessment
model: A focus on degree programs at universities’ & 3 Fola, H4l T TFEY F Ul
e mgd S A3 ‘A growth mixture model of turnover intentions: Focusing on employees in
extended care company’® AT} AEEAF TFRFPS AFF  ‘Leaving organization early: An
examination of new employees’ latent profiles and turnover by profiles’ H7+S 3 AP Y
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